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Connecting Personal Strengths to Career Success 
“Advisors value self- & career-exploration: Teaching a first-year seminar class for your advisees” 

 
1. Job description review. After completing the MBTI assessment (or another 

personality-type indicator of your choice), and reviewing the personal implications, 
have students individually review the job description handed to them. Depending on 
time, you can have students review multiple job descriptions. 

Note: As this activity is adapted from a StrengthsQuest activity, students will need to 
take a strengths-based approach to the MBTI and see the components of their 
personality as strengths that they can continue to hone over time. 

2. Break it down. Next to each job responsibility, have students indicate which 
component of their personality type would help them achieve the success described 
for each statement. Make it clear that not all of the outcomes or responsibilities may 
fit them, so they might not write anything next to some of the statements.  

3. Reflection. Have students consider the following questions. 
a. Would most of my strengths be utilized in this role? 
b. Are there some strengths that wouldn’t get much use if I took a role like this? 

What are they and how would that make me feel? 
c. Are there some things in this position that would be difficult for me to do? 
d. How well would this position fit me? 
e. What things would I like to have added to this if I could? 
f. What parts of the role do not fit? 
g. How would I feel in this type of role? 

4. In small groups, have students talk about finding a role that fits their personality 
type and personal strengths. Questions to discuss: What did you discover about this 
position? What did others discover? Does someone else in your group have a job 
description that would be a better fit for you? Why? 

Connecting this activity to real experiences, talk about experiences where a role has 
not fit well and what that was like. Conversely, what is it like when a position suits 
you well? Think about this in the context of leadership positions, group projects, 
jobs, and internships. 

5. Looking ahead! Based on this type of assessment of a job description, what would 
your dream job look like? What specific tasks and responsibilities would be a good 
fit for your personality and strengths? What kind of a work environment would suit 
you well (e.g. working alone or on a team, working in an office or in a more non-
traditional work environment, etc.)? 


